Tabesa 5.2. Crenudukaiiyja npeamera

Crynujcku nporpam: ®uHaHCcHje U OU3HUC

Hasus npeamera: IOCJIOBHU EHI'VIECKH JE3UK 1

HacraBauk/Hacrapaunu. Ciaasa UBanosuh Mujienkosuh, JoBana Buiumonosuh

Craryc npeamera: O6aBe3Hn

Bbpoj ECIIB: 5

Yeaos: [ToTpedHO je 0OCHOBHO MO3HABAKE IPAMATHUKUX, IEKCHYKHX U TPABONUCHUX HPaBHIIA.

b npeagmera

Lluse w3y4yaBama Ha OBOM IIPEAMETY je CTHLAmbe HEONXOJHUX 3Hamba M CIOCOOHOCTH 32 KBaJIH(HKOBAHO
00aBJpamke MOCIOBA Y OKBUPY EKOHOMCKE CTPYKE, OJHOCHO OCIIOCO0JbAaBAKE CTYICHATA Y OKBHPY PACIIOI0XUBOT
¢doHIa yacoBa mpenaBama M BexOH, 32 CIO00ZHO YCMEHO M IIMCMEHO H3pakaBambe Y JIMYHHM U MOCIOBHHM
KOHTaKTHMa, Tele()OHCKOM, IMHUCMEHOM M EJIEKTPOHCKOM KOMYHHIMpamy; ocrnocoOJbaBame CTyJeHaTa 3a
CaMOCTaJIHO YUTamkE JIUTEpaType M3 O0JacTH EKOHOMCKE HayKe Ha EHIJIECKOM je3MKy, 3a CaBJaJaBambe
BoKaOyiapa W je3sMYKUMX U3pa3a KapakTepUCTHYHHX 3a 00NacT KOju CTyIupajy, Kao M YycCBajame
HajPEKBEHTHHUjUX IPAMATHUKUX KOHCTPYKIIMja EKOHOMCKOT JIUCKYypca.

Hcxon npeamera

OcriocoOsbaBame CTylneHaTa 3a KBaM(UKOBaHY YNOTpeOy je3WYKMX BEIITHHA W IIOCIOBHHX TEPMHHA H3
eKOHOMCKOT TIoJ[pydja CTpyke Manux W cpenmux mpexyseha. [TocebaH mcxonm je moctusame onrosapajyher
HHMBOA KOMIIETeHIMje KopHihielha BokaOyiapa, je3NUKIX U3pasa M rpaMaTHYKUX KaTeropHja Koje ce oJHoce Ha
OCHOBHE JITIATHOCTH MaJIUX M Cpebux npeayseha.

Canp:kaj npeamera
Teopujcka nacmaea

Teme koje ce 0bOpaljyjy mpeacTaBsbajy Hajpernpe3cHTaTHBHIjE TeMATCKe 00JIaCTH CKOHOMCKE Hayke mpenBuljeHe
HACTaBHMM IUIAHOM M IPOTrpaMOM 3a CTyJAEHTe Apyre rojuHe AKaJeMuje CTPYKOBHHX CTyIUja KOCOBCKO
Metoxujcka, Oxcek Ileh — JlemocaBuh. OOpaljere cy TekcTyadHO M Kpo3 BexOama YHjH je HUJb pa3BHjambe
BCIITHHE YHTAaka M PasMHUIbakba 0 oApel)eHoj TeMu, yHanpeleme ciocOOHOCTH pa3syMeBama TEKCTa, YCBajame
crielprYHE TSPMHHOJIOTHje €KOHOMCKE HayKe, CeJIeKTHBHa o0pajia peieBaHTHE rpaMaTnyke rpale u pa3Bujame
KOMYHHKaTHBHE CIIOCOOHOCTH.

Hpakmulma Hacmaesa

Company profites. The working day. Corporate culture. Company history. The Internet. Production and selling.
Describing equipment. Processes and procedures. Distribution and delivery. Advertising and marketing. Business
travel. Making arrangements. Transport. Business accommodation. Out of the office. Business relationships.
Developing contacts. Cultural issues. Teamwork. Entertaining clients. Finance. Describing statistics. Company
finances. Investments. Starting up. Human resources. Job applications. Recruitment. Staff development. Staff
facts and figures.

Jluteparypa
Ocnoena numepamypa:

1. Cumamku, H., & DByposuh, T. (2015). Euenecxu jesux. llentap 3a u3gaBauky jenaTHOCT. beorpain:
Exonomcku dakyaret. (cTp. 41-79).

Honyncka numepamypa:
1.  Whitby, N. (2006). Business Benchmark, Student’s Book. Cambridge: University Press. (ctp. 57-105).

Bpoj yacoBa akTHBHe HacTaBe ‘ Teopujcka nacrasa: 30 IpakTuuna nacrasa: 30

MeTtoae usBolhema HacTaBe

®ponTanHa, Aujasonika, MMCMeHa, ycMeHa; Pax y rpynama.

OueHa 3Hama (MakcumaJsnu 6poj nmoena 100)

HpeaucnurHe o6aBe3se IIOCHA 3aBpIIHU HCIIUT IOCHa
aKTHUBHOCT y TOKY IpeAaBama 5 MMUCMEHU UCTIUT 30
IIPAaKTUYHA HacTaBa 5 YCMEHU UCITUT 30
KOJIOKBH]yM-1 20

CeMHUHap-U 10




